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Disclosure of Criminal Records

In making your application, it is essential that you disclose whether you have any convictions, bind-over orders or cautions and, if so, for what offences. In the event of your employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the Trust.  The fact that a conviction, bind-over order or caution has been recorded against you will not necessarily debar you from consideration for this appointment.

Have you any convictions, bind-over orders or cautions including any which might normally be considered ‘spent’ under the Rehabilitation of Offenders Act?  (If you are in any doubt about any conviction please contact the HR team prior to completing this form). 

	Yes
	
	No
	


If the answer to this question is "YES" you must give the details which may, if you wish, be enclosed in a separate sealed envelope marked "confidential" and attached to the application. Any information given will be treated confidentially and will be considered only in relation to this application.  The object of this notice is not in any way to reflect upon an applicant's integrity - it is necessary to protect our customers and the Trust.

This information will not be used in place of normal selection methods, and will be destroyed once the final appointment decision has been made.  The information, which I have supplied above, is correct.

	Print Name
	
	Date
	


Please note that if you are selected for interview you will be asked to sign this agreement.  

	Papworth Trust Bernard Sunley Centre Papworth Everard Cambridge CB23 3RG

Recruitment Line T: 01480 357281 F: 01480 357201 E: recruitment@papworth.org.uk

www.papworth.org.uk

Registered charity 211234.  Company registration 148906.
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